ABSTRACT

Schemes - Mahatma Gandhi National Rural Employment Guarantee
Scheme(MGNREGS) - Engagement of Worksite Supervisor (WSS) / Work
Mate in Mahatma Gandhi National Rural Employment Guarantee
Scheme(MGNREGS) worksites - Tamil Nadu - Guidelines - Approved -
Orders — Issued.

RURAL DEVELOPMENT AND PANCHAYAT RAJ (CGS.1) DEPARTMENT

G.0.(Ms) No.110 Dated : 29.06.2024
&G, Dpeofl 15

SmeusTEpal STl 2055
Read :

1. G.0.(Ms.)No.80, Rural Development and Panchayat
Raj (CGS-1) Department, dated 16.07.2013.

2. The Director of Rural Development and Panchayat
Raj, Letter No.13977/2020/MGNREGS  2-1,
dated 04.06.2024.

ORDER:

In the Government order first read above, orders were issued to
designate one of the Mahatma Gandhi National Rural Employment Guarantee
Scheme(MGNREGS) workers as Worksite Supervisor / Work Mate along with
detailed Guidelines for Selection, Job Chart, remuneration etc.,

2. In the letter second read above, the Director of Rural Development
and Panchayat Raj, has sent a draft revised State Specific Guidelines for
Work Mate relating to Selection, Engagement, Job Chart etc., as per the
Annual Master Circular 2022-23 under Mahatma Gandhi National
Rural Employment Guarantee Scheme (MGNREGS) and requested the
Government to issue orders in this regard.



3. The Government carefully examined the draft State Specific
Guidelines for Work Mate sent by the Director of Rural Development and
Panchayat Raj and decided to approve the same.  Accordingly, the
Government issue the revised State Specific Guidelines for Work Mate
relating to Selection, Duties and responsibilities etc., under Mahatma Gandhi
National Rural Employment Guarantee Scheme (MGNREGS) as per the
Annual Master Circular 2022-23, in both English and Tamil, as annexed to
this order.

(BY ORDER OF THE GOVERNOR)

P.SENTHILKUMAR
PRINCIPAL SECRETARY TO GOVERNMENT

To
The Director of Rural Development and Panchayat Raj, Chennai-15.
The Secretary, Government of India, Ministry of
Rural Development, Department of Rural Development,
Krishi Bhawan, New Delhi - 110 001.
All District Collectors (except Chennai)
(through the Director of Rural Development
and Panchayat Raj, Chennai - 15)
All Project Directors, District Rural Development Agencies,
(through the Director of Rural Development
and Panchayat Raj, Chennai - 15)
Copy to:
The Special Personal Assistant to Hon’ble Minister
(Rural Development), Chennai-9.
The Senior Private Secretary to Principal Secretary to Government,
Rural Development and Panchayat Raj Department, Chennai-9.
The Finance (Rural Development) Department, Chennai-9.
Stock File/ Spare Copy.
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Government of Tamil Nadu
Rural Development and Panchayat Raj Department

Annexure
G.0.(Ms.) No.110, RD&PR (CGS 1) Department, dated 29.06.2024
Guidelines for Worksite Supervisor(W Work Mate under Mahatma
Gandhi National Rural Employment Guarantee Scheme (MGNREGS)

1.Introduction:

Mahatma Gandhi National Rural Employment Guarantee Scheme is being
implemented in all 37 rural Districts. As per Para 7.11.1 of Operational Guidelines
under Mahatma Gandhi National Rural Employment Guarantee Scheme, the
designation of one of the workers as Work Mate to manage the worksite is
permitted. In order to have free and fair selection and designation of Work Mate,

the foliowing guidelines are issued.
2.Selection of Work Mate:

Since more than one worksite is available in a Village Panchayat, one Work
Mate shall be designated for each worksite. But in the case of Individual and
Community works undertaken in the same Worksite, one Work Mate Is enough for
the both works. Considering the fact that the Work Mate should be selected through
a fair, transparent and participatory process and to ensure adequate representation
of women and Differently abled workers among Work Mate, the foliowing procedure
should be adopted for selection of the workmate.

a) All Mahatma Gandhi National Rural Employment Guarantee Scheme
workers of Village Panchayat, who have passed 8" Standard shall be
eligible to be designated as Work Mate.

b) A Minimum of 50 days of work in previous years under the Mahatma
Gandhi National Rural Employment Guarantee Scheme is required for
eligibility.

c) All Eligible persons shall be listed in the order of priority based on their
educational Qualifications.



d)

f)

g)

h)

i)

k)

-

First preference shall be given to Differently abled workers. Differently
abled workers shall be given priority irrespective of qualification in

finalizing the order.

Since 75% of Mahatma Gandhi National Rural Employment Guarantee
Scheme workers are women, women workers shall be given preference.
Only in case of non availability of eligible women, then a male worker
shall be designated as Work Mate.

The habitation wise list should be prepared for each and every Village
Panchayat from the interested/ qualified Workers. The above habitation
wise list will be helpful to designate a person as Work Mate when the work
is executed in that particular Habitation/cluster of Habitations.

Adequate number of Work Mates should be available in each village
panchayat to ensure that there is a ‘pool’ of Work Mates at all the times.
Hence 5 times of the clusters in a Village Panchayat shall be fixed for the
selection of the number of Work Mates. For example, if the habitations
are grouped into 4 clusters in the village panchayats, minimum 20 Work
Mates shall be selected.

The List of Work Mates should be prepared by the Panchayat Secretary /
Gram Rozgar Sahayak and Panchayat President.

100% Verification of the list should be done by Zonal Deputy Block
Development Officer.

20% Verification of the list should be done by the Block Development
Officer (Village Panchayat).

This list should be placed and approved In the Gram Sabha / Special
Grama Sabha. It should be ensured that atleast 50% of the Mahatma
Gandhi National Rural Employment Guaraniee Scheme workers are
attending the above Grama sabha / Speclal Grama Sabha.



3.Engaging Work Mate to worksite:

Detailed Proceedings mentioning the name of the Work Mate for each
worksite in the Village Panchayat should be issued by the Block Development officer
(Village Panchayat) concerned.

4. Duration of Working of Work Mate

a) Work mate is eligible to work from the commencement to the Completion
of that Work or 100 days in a Financial Year whichever is earlier.

b) If the Work Is continued for more than 100 days, new Work Mate to be
engaged after 100 days. In no case, a Work Mate shall be continued
for more than 100 days in a year.

c) In case of absence of the designated Work Mate on certain days, then one
of the trained Work Mates from the pool list available in the Village
Panchayat shall be permitted to act as Work Mate.

d) When a new work is commenced, then another worker who is trained as
Work Mate shall be designated as Work Mate. The worker so designated
should preferably belong to the habitation where the work Is to be
executed.

5. Training:

Training should be given to the Workers selected for the Work Mate Pool list
available in the Village Panchayat. Training for the Work Mate should be given in
the following topics:

a) Awareness of the Scheme.

b) Using of NMMS application, updation of Job Cards.

c) Premarking the “pits” and “sections” to be undertaken by the workers.
d) Quantum of work to be done by the workers.

e) Measuring of the Works.

f) Provision of worksite facilities.
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g) Every Work Mates should be provided with field kits. After the completion
of the work or 100 days, it should be handed over to the Panchayats by
the Work Mate.

6. Job chart of Work Mates:

The Work Mates shall be assigned with the following Duties and

Responsibilities.

a)

b)

f)

g)

h)

i)

k)

Obtaining electronic - Muster Roll (e.MR) from the Village Panchayat/Block
Office through Gram Rozgar Sahayak/Employment Guarantee Scheme Work
Co-ordinator (EGSWC) on the first day of the work.

Maintenance of e-Muster Roll at the worksite and making attendance every
day.
Capturing and marking of Attendance in the NMMS application during

Morning and Evening.

Making proper attendance entries in the Job card of every worker daily.
Payment given details is also to be entered in the job cards weekly.

Formation of groups of 20 workers at the commencement of work every
week.

Pre-marking the area of work execution for each group to earn the daily
prescribed wage of the Financial year (as per the Rural Schedule of Rates).

Entering total number of days worked by the worker in the job card every
month.

Measuring the task done by each group on a daily or weekly basis.

Ensuring the provision of worksite facilities like shelter, designating
Labourers for child care, supply of water and medicine kits.

Assisting for maintaining Work File in the Worksites with Employment
Guarantee Scheme Work Co-ordinator.

General worksite supervision. Dealing with emergencies such as accidents at
the worksite.



dd

) The Work Mates will be directly responsible for ensuring the authentically of
data entered in the muster rolls and the quality in the execution of works.

m} Assisting to Gram Rozgar Sahayak for conducting Rozgar Diwas.
7. Wages to Work Mates.

The wage of Work Mates should generally be similar to those of semi-skilled
workers, hence, the wage rate should be paid as semi-skilled workers under
MGNREGA-Material component. The amount shall be paid fully without any
deduction but maximum of 100 days only. The wage for the Work Mates shall be
paid on Weekly basis.

P.SENTHILKUMAR
PRINCIPAL SECRETARY TO GOVERNMENT

5 MW)\w /ﬁ;

SECTION OFFICER

//True Copy//

oy



-8-

SBIDEIE D5
pargs atomid§ whpib sapm” S Ficom

Soeneoriy
SirFnemess (Hlomov ) eredor. 110, eaps evantd A whpb eearm” A (H.1) Gioom,
mrer 29.06.2024

wasnSr sMhE sl eaps Gacnen 2 &1L SHlesr S b Uil Gubumtcoanurent
/ ucsll Sewaonurent Gigm_funcr enplsm’ B GmMip omesdr

1. Sdlgpsd

warson sMhH G5Fu ears Caemen 2 miSldh S L b oy 37 2als
el _Lkseflgd BHevLpempiu@sauul_Gdrong. warson &bl Caflu ars
Basmov 2_mFHls H L FHor Qewsumn’_ aplsn_ G OmBdiupesnsea-usH 7.11.1
St ug, S55°1 556 uaflyfiyd @smbleremisefly R@aemy vl
Somosnuremmns  Gsfe Qg uvedlldsers usflsemer  Guhumicmenll
igoSueisgdrerg. Qaefliusowier oopSldr ussll Semesonunemt Gsiiey
whod  Buverd  GHsE  Epsrgad alsm’ G CBdlpeopsdr
@euaflullL_1u( Sledrmeor.

2. usfl Sovconuneni Csia).

RTmGE Gobul L usflisemhisdr @@ Srmo eam Aufldr SwUUSTY,
R6EeuNs ualld @b S Uil Sonswnurent Csia Gelwiu Geesr (Hib. pcomo,
soflsul  whp  Fepsmu uesll BEwW  usflsdr G vl Slen
Guh@smeremiu@id swwhisefly, @ uell Senewnuner@r EHUHIEEHEGD
Gungoresn@h. usdl Sevemnureniscr GaefliusmLwner wHOHId ukiGsHY
weopics Gsiey @eabwiuL  Gousdorigub, uew Sooconunemiseflesr Ggpiallcn
Queirsdr whHp wLrHps Spomeflseflsr ukBshllemer 2 miS Q&S
Goucsorig b, BipdsHcorL anflam’ G Ol consemer sI_Lmub Slerubn Geuedr (.

& Sgmo eapmt_Sufld et Lmbd au@ly Gzidfl QUHDImHEGDL JemeTsHE
wanswor &M Cs5Au zags Gasmen 2 miFls Sl 5 Gsmplenenisenb
uenfl S eHEBNUTETINS 5@ SILTCTouTH6T.



9.

Solisdr SLHS oHLAGM0 GmDbSE 50 BN SIS &SN S
Gl 2ape Coucmon 2SS S LSSl usiiufibSiapdes Boetor (B 1D

S@&Sner puissmer &HVNS S5G&SW6r gl udled (ooreyflemw
aflenstupSs0uL Gaistor (ib.

wrhms SnomaflaEbde (WS weitapiflonn  anphistiuL. Geedor (b
Sistoug  brhpisSHpomalscnse sdals S&SWSIemer  HUHHSl60
Qandrammosy (ergyflenw eflésiu Gaetor(Bib

wanswr &nhs Gz zars Gamen 2 pHS S LgHeo vefiyflub
@anflevnanissficy 75% QU BhLgeuTed, ClLeTHEHbE poirayflemio
ol s UL Geuetor (B 1b. &(&Shumeor @wetor G gmplevremiaseir
SevenovGiusiicy peior GsmPlevneTeor uswll & emEonUTETITES Bl eond
@aFiniuL_eumb.

. eS\priupeTer / s@Sydrar Qzmplovnerias el bba!, eI@eauT(s Slrmo
parm._Sulepd, G&HSTmob anflurs  Gsiea) Ul 1glu6y  SwmfléstulL
Goucor@. G&Hgmod eunflurs  Czie)  uliguwiey Swmflésnuh Hoedleb,
GOOE L G&Srmob / G&SImod @anEudc uesfl Hem @umib Gung,
FOUBSILL L. GSETMosemsd smibgaicor Ul SeneOnuneTyns Gaitey
Q& Swepb.

@R6IQanm Sgmo  eagm’ Aseflgd  MemoTSE CrrésSlgup  uewfl
Sensonunemseficsr @Qsm@iy urmoflouSleeer 2 miSl @&aLg, a5
steisTafld smaslléh usnll Semswnuneniasdr Gafey @auiiuL Gevetor(Bib. 6D
Srmo  esym”_Aflér  GFwhU’_ G ouapd usHiSsomhisafler S5 LHIEG
sicraflsommtlcy usll Soveonunemissr Gafey QLS. Bevd®
Hliconflse Coucr@d. 2 smmeoons (0D Somo  sagm”_Fullddr 4
vefigsorumer Saullesr, Goonbhas 20 usll Someonuremiser Gaiiey
@ainuiuL Gesetor(BIb.

Lesfl Semeonunert uL_igucy swmfloy, Hrmo eegm” & GFwe) / Calsmov
2 mfs S uell @EhiEememiuneT, sapm’ & weHD SHoDoweuF
S ECWiE6T epeud HWNflsOuL Gouar (b

Gubulg UL_IgIIH 100% WEBITL_6V GIGHET @ILL T eTi&E gpaievf epouid
sflumidsiuL Geussor(Hib.

al Lnr cuoriés Sigieueuf(Slgmo eearpn &) Gubuig. ul_qwieSemeor 20%
sflumidstu_ GeusirBib..



-10-

®. Guhug Gsie uligwed Simo sFeou / Apoy Smo seou sal LSl
mabEUULE, g GupliuL CacGb. wardor &rhsl Gl sarrs
Gaismen 2 miflE Sy Casmboranisefly @Goombsulsb 50%
Gsmplonanissr Guobulg. Sgmo Foou / Apoy Emo seou sal L Sl
souhg Oandrag 2 miSl Osinuiu, GaiskrHib.

3. uasfl Secnaxrunareor ualldsarsSld FHUBSTHIHR

Spmo esrgm’ Hulleh 2_drer RGN Ui sarsSlbEb C@mblereTt LW
SOOI QFwdpemn Bpenamsdr oI’ Ly aioniés) Sigieicul (Slirmo eagm” A)
elpovid auprisuL Geuedor (Hib.

4. usfl Sevsonument vestl yfluyh ST Marem)

1. Bwwerd Qaiwiu@hd uvell Sonesnuner], il CSM BISUULLEH WS
(Ple.eusHL b QIEHT Diceusl @5 HiSlunedrigsb 100 HI_scr Sabibley crg)
WhSWEET Sibs mreT aenr Lesll Seveonuremns ussllyfiu s@Slunere
Speuf.

. ueflwreotsl 100 BM_SEBéE Cwe GohoEneTeTiu LTk 100 BN &OHHE
Qi@ ySw vesll Semswnuremt FHUBSSHILL CassrGb. ThS HlomeonSigpib,
uexfl Semesonunemi HlSluneorg 6 100 B &EndE Bwer uaiiyfisd saL gl

8. GO B seflc ussll Sowawnunent aEpcns STalldiency creflcy, Elrmo
pargm’ Hufico  urmoflésou. @ eumbd el Sowconunemisefldr  Csiey
Ul lgwelld Sapbs ®a LlbHA Gupp usfl Sevewnumert, e
S emeoonunmsrss O\Fwevu (i eumi.

.  uSw usell Esm_tu@n Gurgl wHODIE LHS Cubm EFmplewnemt vl
Sowaonunens  Hiuwed  Qelwoul.  GouarGd. ussll  BeeLGUDID
GHEMoSHe SméGD Opmbloronr@rdse usll  Buwenb oiprhis
wssrepifiemo anpinstiuL. Secdor{ib.



-11-

5. uuSlih#

Spmo  2agm’_fufesr  uewfl Sowerutorisefles Gzfey uliquiedldy 2 eitar

Sy GFmblenemiseEnh@d  wiihHa oofissiu.  Gawr@n. v

S ememnuneTisehdsnet LuGboSler Sphenmib HenovlLse S 1beum Causir(Bb.

<.

S,

SLb @OHs eNPloyeoriey abuBSH1H60-

Bleirergm aiEpons UG swsSiSleneT LWETUHSHIB0 whHpid Calemev
SiI_emL 6 uSHleser CoMHosTeT(EHSo0.

Qemplevnotisemsy  Gup@etdreriuBld  GPledT  WHOID Gifleya smer
(poireTai( Gslsed

@smplenoriser  Gobh@srdremiu  Gauetoriq Gaicmon  Sierelemest
Hifeonilg sev

Bauswonllemneor emel(l OlFILG6H
vt HoT cugSlsmer euprhiEH S0

Seooss Ul SonenuneTisEha G D sonpSbe Coemauuret
S Snefiu QuUITHL_s6T S hiSlu EFTGUL QIprhsiUL GaucdorBib. uewil
wubs ODE Sdewg 100  HI_&OT uesfl  BlempousoLbs  GDG,
SGUIEL_sdr  SILmSL  Qsn@Uy ussll SewewnunemTey &rmo

parym”_Suflés @UUeHLSaUuL Gauedor (5 ib.

6. uenfl Senaonunenaaficsr uasfisdr

ueell SememnUTeNNE Hlneond QRUwiUGuenisefics &HLcoEET BHHID

QurmiyssT Sleramon Hifcnissiuh Sng:.

<.

usffsir (s Hrafey FbubsOUL L Smmo eapm’ § weMH JPialvsDd /
QIL_LIT SigpiaieusdSedlmbsl waendon smbsl Gs&l 2errs Galcmow 2_miSls
S L @ahseaiunant epouwns Berogn Seorefl auimens uigwe
(e-MR) GumtiuL BauedorHib.



-12-

lestoorgmn)  aupemeluSGan g sne usllssamhisaflsy urmoflgsey wHMID
GpeuOIQUNH HITEHD apoms uHle] Q1&ls56.

&momev  WHmb wremew Gaiemensoflsy lereotgm aBems uHlCa@
@ FweSuflemer vwesTu(R &5 yeosluLLb o1(h S 56V w1 b
aIHemsUSIGaI g ener GubhG\&sT6TEHH60.

HeombCasrmib aeungy GsndleremisErd@Gd Gaemon  Di_cmiulleh
apomnslilones ufle QFlgh. ambCstmd eaflwd  Gupp
aSlanmhscmemuid uHle] Qalise.

Raaingy anmsSler Osm_sssSleud 20 Oanmplevnemiser QesnedrL
GURSE6T 2 HansslILH Ho0.

flSwrerigsr uflbgieor GeLwin L SlorssacSluflomer (2aps  oflemev
uligwebulg) Gupib cuemsulsh Gy & welheh GubhGsneremiuL
Govetoriaw uenfluficir Siemey (pesTSiseal(l GebuiuL. Gaedor (Hib.

@ambleonemiseflesr Gausmev Siewl_WTeT Si_coL ulley Gamplewneriser CFiis
Qs CGaiemen B &6l IGD QH (Weon GHiDSsUuL Coueor{Hib.

Seorefl Sicvovg aummpSHr Sngluemfleh, Peiblanp GHWwoybd GFLG
uvenfluSlesr eral( o1 dsUGUmIG Conedor(Hib.

ueflssemusafley Bipbhosm Lene Diemndsew, GHWihenessner &Heaicolsa d
GsreiaushE s gmplvranflencsr Hlurwenb GFELZHS, GIBE anprbiE s
whHopb Waseses Uiy GureTnm JigliucnL aFSlecner uaildsorssich
2_nif) OFLs50

vasflsorsSler  uaiia@amiflecmesr urmofldes Gaewow 2 miSls S
RSl EHETUUNET(5&E 256500

vefigsenusalley 2 drer  GQuigiaunme  usdllscmer  GHumi e se.
ussflssorddles aphuBfd olussibssr Guresin DieuFr SMoukiseDeTd

OSBIITOTHSHEV.



13-

®er. Sooiefl  euBES U _igcvsefics  Guh@asneTenIuED DTS G
uS\ay8 (EHSSID, GuhEsreTemIuLL veffiesr  HUSSDH@D Ui
S opasnunerisGer Grirg QuUIDIOUTEITTESET.

& Gouowev 2_mSs S R (MBS EHETILNET (58S Baisnew aumiily Slardonsd
BLSSIBDE 2-HOUSN

7. vl & enaonunerissificsr adlnb

uexfl &6 GONUITGTTSOT GILDESLDITEET B eopidlesTuig, uGH Smooremibs
Gsmplevnenyne &HHSUILE QUITT ST, D&l 6oTIey, LDBTHLON smhEl G5 2als
Gouemen 2_miSs5 S L SSHl6 Qunp-sam HSWSBHS UGS Slmesr mibsd
@smplovnomisemas  2arSwib anpiusiu..  Caisr@d. Sbs Qgnenes  cTeiellD
Sig B5qp> ST 100 BN &EHSES Blemoe Lesil SenamnUneniSHEhi@ CIPhIBIUL
Goucior@id. Uil Semewonuromflesr oaSid  eummmbSIr Sig luemL ey auphisOuL

Gonetor (B1b.

u.@FbHexGwmt
DipE (PHobremd @ Fwoevremy

//2_cooTomiD h&6v//
. e

Moy epimicull

%&w

pa



