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Part II—Section  2
Notifications or Orders of interest to a Section of the public  

issued by Secretariat Departments.

NotificationS  by  government

II-2 Ex. (137)

[1]

labour and employment  department

permitting all shops and establishments to keep open on all 365 days for the further 
period of three years under the tamil nadu shops and establishments act, 1947

	 [G.O. Ms. No. 64, Labour and Employment (K2), 19th March 2020,  
ðƒ°Q 6, Mè£K, F¼õœÀõ˜ Ý‡´--2051.] 

No. II(2)/LE/216/2020.

In exercise of the powers conferred by Section 6 of the Tamil Nadu Shops and Establishments Act, 1947  
(Tamil Nadu Act XXXVI of 1947) and in continuation of the Labour and Employment Department Notification  
No. II(2)/LE/ 186(a)/2017 published at pages 1-2 of Part II Section 2 of the Tamil Nadu Government Gazette Extraordinary, 
dated the 22nd March 2017, the Governor of Tamil Nadu, in public interest, hereby exempts all establishments from 
the provisions of sub-section (1) of Section 11 of the said Act and permits all the establishments in the State of  
Tamil Nadu to keep open on all 365 days of the year, for a further period of three years with effect from  
23rd March 2020, unless it is revoked, subject to the following conditions, namely:-

(1) Every employee shall be given one day holiday in a week on rotation basis and the details of every employee 
shall be provided in ‘Form S’ added to the Tamil Nadu Shops and Establishments Rules, 1948 and shall be exhibited 
by the employer in a conspicuous place in the establishments.

(2) Every employer shall exhibit details of the employees who are on holiday / leave, on daily basis, in a conspicuous 
place in the establishments.

(3) The wages including overtime wages of the employees shall be credited to their savings bank account.

(4) An employer shall not require or allow any person employed to work therein for more than eight hours in any 
day and forty eight hours in any week and the period of work including over time shall not exceed ten hours in any 
day and fifty four hours in a week.
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(5) If employees are found working on any holiday or after normal duty hours without proper indent of overtime, 
penal action will be initiated against the employer / manager as laid down in the Tamil Nadu Shops and Establishments 
Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops and Establishments Rules, 1948.

(6) Women employees shall not be required to work beyond 8.00 p.m. on any day in normal circumstances.  
Provided  that the employer/manager after obtaining written consent of a woman employee shall allow her to work between  
8.00 pm and 6.00 am subject to providing adequate protection of her dignity, honour and safety.

(7) Transport arrangements shall be provided to the women employees who works in shifts.  A notice to this effect 
shall be exhibited at the main entrance of the establishment indicating the availability of transport.

(8) The employees shall be provided with restroom, wash room, safety lockers and other basic amenities.

(9) Every employer employing women employees shall constitute Internal Complaints Committee against sexual 
harassment of women under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Act, 2013 (Central Act 14 of 2013) and the said Committee shall be operative.

(10) The above said terms and conditions shall be treated and implemented in addition to those provisions specified 
in the Tamil Nadu Shops and Establishments Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops 
and Establishments Rules, 1948.

(11) In case of violation of any statutory provision or any of the above terms and conditions noticed by the inspector 
or otherwise, necessary penal action will be initiated against the employer/manger  as laid down in the Tamil Nadu 
Shops and Establishments Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops and Establishments 
Rules, 1948.

                                                                                                           Md. NASIMUDDIN,
                          Additional Chief Secretary to Government.

			                 

			                 	m¿é¡if

[G.O. Ms. No. 64, Labour and Employment (K2), 19th March 2020, ðƒ°Q 6, Mè£K,  
		  F¼õœÀõ˜ Ý‡´---2051.] 

No. II(2)/LE/216/2020. 

	jäœehL 1947-M« M©L filfŸ k‰W« ãWtd§fŸ r£l¤Â‹ (jäœehL r£l« 36/1947) 6-M« Ãçéš tH§f¥g£LŸs 

mÂfhu§fis¡ bfh©L«, 22-03-2017–M« ehë£l jäœehL muÁjê‹ ghf« II-ÃçÎ 2-Ïš 1-2-M« g¡f§fëš btëæl¥g£l 

bjhêyhs® k‰W« ntiythŒ¥ò¤ Jiwæ‹ II/LE/186(a)/2017-M« v© m¿é¡ifia¤ bjhl®ªJ«, jäœeh£L MSe® mt®fŸ, 

bghJ eyid¡ fU¤Âš bfh©L, mid¤J ãWtd§fisÍ« nk‰brh‹d r£l¤Â‹ 11-M« Ãçit nr®ªj (1) c£Ãçéš 

më¡f¥g£oU¡F« éÂ¤JiwfëèUªJ éy¡fë¤J, mit ÂU«g¥ bgw¥ bg‰why‹¿, Ã‹tU« ãgªjidfS¡F£g£L  

23-03-2020-M« ehëèUªJ nkY« _‹W M©LfS¡F, jäœehL khãy¤ÂèU¡F« mid¤J filfŸ k‰W« ãWtd§fisÍ« 

M©o‹ mid¤J 365 eh£fëY« ÂwªJ it¤ÂU¥gj‰fhd mDkÂia Ïjdhš tH§F»wh®, mitahtd:-

(1)	 RH‰Á Kiwæš x›bthU gâahsU¡F« thu¤Âš xU ehŸ éLKiw më¡f¥g£L« x›bthU gâahsç‹ étu§fS« 

jäœehL 1948-M« M©L filfŸ k‰W« ãWtd§fŸ éÂæš nr®¡f¥g£LŸs ‘got« S’–Ïš më¡f¥g£L ãWtd§fë‹ 

gh®it¡Fça Ïlbkh‹¿š, ntiyaë¥gtuhš fh£Á¡F it¡f¥gl nt©L«.

(2) 	x›bthU ntiyaë¥gtU«, ehŸnjhW«, éLKiwæš / éL¥Ãš ÏU¡F« gâahs®fë‹ étu§fis ãWtd§fëš 

gh®it¡Fça Ïlbkh‹¿š fh£Á¡F it¡f nt©L«.

(3) 	äifneu¥ gâ CÂa§fŸ c£gl, gâahs®fë‹ CÂa§fŸ, mt®fsJ t§» nrä¥ò¡ fz¡»š tiuÎ it¡f¥gl 

nt©L«.

(4) 	ntiyaë¥gt®, m§nf gâak®¤j¥gL« ahbjhU egiuÍ«, ahbjhU ehëY« v£L kâ neu¤Â‰F äifahf, ahbjhU 

thu¤ÂY« eh‰g¤J v£L kâ neu¤Â‰F äifahf¥ gâòça tèÍW¤jnth mšyJ mDkÂ¡fnth TlhJ, nkY« äifneu¥ 

gâ c£gl gâòçÍ« fhy msthdJ, ahbjhU ehëY« g¤J kâ neu¤Â‰F äfhkY«, thu« x‹¿‰F I«g¤J eh‹F kâ 

neu¤Â‰F äfhkY« ÏU¡f nt©L«.

(5)	 äifneu¥ gâ¡fhd Kiwahd nfhç¡if Ïšyhkš, ahbjhU éLKiw ehënyh mšyJ tH¡fkhf gâ neu§fS¡F¥ 

Ãwnfh gâahs®fŸ gâòçtjhf¡ f©l¿a¥g£lhš, jäœehL 1947 –M« M©L filfŸ k‰W« ãWtd§fŸ r£l«  

(jäœehL r£l« 36/1947) k‰W« jäœehL   1948–M« M©L filfŸ k‰W« ãWtd§fŸ éÂfëš tiuaW¡f¥g£LŸsthW, 

ntiyaë¥gt® / nkyhs® ÛJ j©lidaë¥gj‰fhd elto¡if bjhl§f¥gL«.
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(6) 	tH¡fkhd NHšfëš, bg© Cêa®fis khiy 8.00 kâ¡F nkš gâòçÍkhW nfhu¡TlhJ.   xU bg© Cêaç‹ 

kÂ¥ò, kçahij k‰W« ghJfh¥Ã‰F j¡f ghJfh¥Ãid tH§Ftj‰F c£g£L, m¥bg© CêaçläUªJ vG¤J¥ó®t x¥òjš 

bg‰w Ã‹dnu m¥bg© Cêaiu ÏuÎ 8.00 kâ Kjš fhiy 6.00 kâ tiu gâ brŒa mDkÂ¡f nt©L«.  

(7)	 Kiwkh‰W¥   gâfëš gâòçÍ« bg© gâahs®fS¡F, ngh¡Ftu¤J trÂfŸ brŒJju nt©L«. Ï›tifæš, 

ngh¡Ftu¤J trÂfŸ »il¡f¥bgWtij¡ F¿¥ÃL« m¿¡if x‹W, ãWtd¤Â‹ Kj‹ik EiHthæèš gh®it¡F it¡f¥gl 

nt©L«.

(8)	 gâahs®fS¡F XŒtiw, fêtiw, ghJfh¥ò¥ bg£lf§fŸ  k‰W« Vida mo¥gil trÂfŸ tH§f¥gl nt©L«.

(9)	 bg© gâahs®fis¥ gâak®¤J« x›bthU ntiyaë¥gtU«, 2013-M« M©L gâæl¤Âš bg©fS¡F vÂuhd 

ghèaš t‹bfhLik (ghJfh¤jš, jL¤jš k‰W« Fiwfisjš) r£l¤Â‹ (k¤Âa¢ r£l« 14/2013) Ñœ bg©fŸ Ûjhd ghèaš 

bjhšiyfS¡F vÂuhf, ‘cŸ òfh®fŸ FG’ x‹iw mik¡f nt©L«. nk‰brh‹d FG brašgh£oš ÏU¡f nt©L«.

(10)	 1947-M« M©L filfŸ k‰W« ãWtd§fŸ r£l« (jäœehL r£l« 36/1947) k‰W« jäœehL 1948-M« M©L filfŸ 

k‰W« ãWtd§fŸ éÂfëš F¿¥Ãl¥g£oU¡F« éÂ¤JiwfSl‹, nk‰brh‹d be¿KiwfS« tiuaiwfS« fU¤Âš 

bfhŸs¥g£L, brašgL¤j¥gl nt©L«.

(11)	 VnjD« r£l éÂ¤Jiw mšyJ nk‰brh‹d be¿KiwfŸ k‰W« tiuaiwfëš VnjD« Ûw¥gLtjhf, MŒthsuhš mšyJ 

Ãw têfëš f©l¿a¥gL« ne®éš, jäœehL 1947-M« M©L filfŸ k‰W« ãWtd§fŸ r£l« (jäœehL r£l« 36/1947) k‰W«  

jäœehL 1948-M« M©L filfŸ k‰W« ãWtd§fŸ éÂfëš tiuaW¡f¥g£LŸsthW ntiyaë¥gtU¡F / nkyhsU¡F 

vÂuhf j©lidaë¥gj‰F¤ njitahd elto¡if nk‰bfhŸs¥gL«.

         

                   Kf«kJ eÁK¤Â‹,
                                                                                                  TLjš jiyik¢ brayhs®.	


